IN THE SUMMER OF 1931, as Canada slipped deeper into economic depression, a male contributor to the Canadian Congress Journal commented on the angry turn of public sentiment against women and girls holding jobs. "Nowadays, any stick seems good enough to beat the business girl with," he observed with alarm. This writer, while sidestepping the controversial question of whether female employment was socially desirable in itself, nonetheless felt obliged, if only from a chivalrous impulse to defend the "weaker" sex against all those brandishing sticks, to point out that most young women in business had little choice but to work for pay. The depression, he argued, was paralyzing fathers' abilities to keep their daughters at home and preventing young men from marrying them. Business "girls" would most certainly prefer to stay at home, but they could not A young unmarried typist in an insurance office had personally assured him of this, describing wistfully the life of leisure she would choose if she were supported by some well-to-do man, either father or husband: If I could stay at home and have my early tea brought me by a smart parlor-maid, or butler, or whoever does these things, and get up when I liked, and spend all day playing golf or tennis, or motoring and have all the frocks I wanted, I should imagine I was in heaven. 
/
DEFENDERS OF WOMEN WORKERS in Canada were well aware that the threats to women's economic rights were not self-contained within their own political borders. Reports of the international scope of the erosion of women's rights, especially in fascist countries where the face of antifeminism was most severe, were carried in the national and special interest press in Canada. Feminists in particular would have been paying close attention, for since the early suffrage battle they had kept a keen eye on developments in women's status elsewhere in the western world, particularly the United States and Britain. The largest women's organizations were affiliated with internationals that, through newsletters and correspondence, encouraged information and policy sharing as well as dialogue between member countries. Many national organizations also made a conscious effort to be represented at international gatherings of women -a practice they tried to maintain despite the squeeze on their budgets in the 1930s. The swelling tide of antifeminist reaction that set in across North America and Europe on the heels of the economic crisis could not have escaped the notice of Canadians concerned with the fate of feminism closer to home. Because feminists in the depression frequently saw their concerns in an international context and were called upon by international women's organizations to join the struggle to guard women's workplace rights, it is useful to begin this examination of the defence of working women with some analysis of the response of the international feminist community. 8 Among the middle-class women's organizations, the International Council of Women (ICW) and the International Federation of Business and Professional Women's Clubs (IFBPWC) were two of the most outspoken and consistent supporters of women workers in the western world. Established in 1888, the lew had its roots firmly planted in the maternal feminist tradition, so much so that the organization has been dubbed by one authority "a gigantic maternal union." 9 Yet its historic investment in sexual difference did not stop it from endorsing all wives' right to paid labour in the mid-1920s. 10 The IFBPW, unlike the lew, was only a fledgling organization in the 1930s, athough by 1937 its membership had climbed to about 100,000 commercial and professional women in 25 countries." In the 1920s national and local Business and Professional Women's Clubs had been among the most active champions of the joys of work for wives. Together, the ICW and the IFBPW stood firm during the 1930s on the principle that women, be they married or single, wealthy or poor, had as much right to jobs as men.
Although both international organizations were monitoring discriminatory actions against women early in the depression, it was 1934 before the right to work issue dominated the agenda at their conventions. No doubt they were spurred to stronger action then by the frightening repression of women's rights underway in several European countries, but particularly in Germany, where Hitler was throwing the full weight of the state behind a campaign to eject women from the work force and bonus their maternity function.
12 At the IFBPW'S June 1934 meeting, after listening to its Director, Canadian lawyer Dorothy" Heneker, report on legislative action against women in Germany as well as in Austria, Hungary, Belgium, and Czecho-Slovakia, the Board fonnally registered its protest Asserting "the right of all people to work, unhampered by restrictions of sex or social status," the conference called upon governments to cooperate and made a special plea to national affiliates to do everything in their power to fight against discrimination. One month later at the lew's meeting in Paris, 14 international women's organizations staged a public forum on the right to work issue and passed three separate resolutions endorsing the principle of equality. 13 Over the next several years the IFBPW and the icw reiterated their positions, calling on women's organizations, particularly their own affiliates, to be vigilant watch dogs poised to spring at any state or private employers acting against women's economic interests, IFBPW President Lena Madesin Phillips, founder of the organization and long time activist with both the National BPW and the National Council of Women in the US, 14 spoke with particular passion on several occasions at International Federation conferences. "The right of women to work and how to preserve this right may not be the most critical problem which faces the world today," she advised her audience in 1935, "but it is one of supreme importance to business women." Echoing 19th-century American suffragists in their reliance on liberal rights rhetoric and slavery metaphors, she explained that what was at stake for women was far more than just the pay cheque:
The fundamental question is whether women are entitled to those innate human rights for which men have fought and died or whether they, unworthy of freedom, belong in a slave class." Whatever else might divide members in the 23 countries represented in the Federation, Phillips insisted that "the underlying principle, the unifying purpose" of the Business and Professional Women's Clubs rested upon "the inherent rights and powers of every individual woman."
By 1937 the language of economic need, which previously appears to have been absent from her addresses at IF conventions, had entered into Phillips' speeches. Yet, significantly, it did not overshadow her emphasis on the individualist equality principle. Even when asserting that "The business woman works because she must work," she was not restricting her understanding of "necessity" to economic matters: women, she clarified, must work "either for maintenance or self-expression, or both." "But whether or not economic interest is pressing," she continued, "she works because she must serve." In these words one can see how Phillips drew simultaneously on equal rights and sexual difference, the latter particularly through the image of women as society's selfless handmaids.
With signs of an upturn in the world economy apparent by 1937, the IF President was anxious that women might prematurely let down their guard. Even if the return of prosperity should torpedo the more extreme of the antifeminist plans, she knew that women could easily find themselves targetted again at the first indication of another downturn. Campaigns to oust women from employment were among the "stark and primitive urges" that accompany poor economic times, Phillips reminded. A new strategy, nothing short of an international "united women's front" pledged to "eternal vigilance" was required to release women from the trap of historical repetition. 
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How DID CANADIAN WOMEN'S GROUPS respond to the directives and pleas coming from these international federations? In the United States, according to Scharf, apologists for working women may have toned down die feminism in their reasoning, but women's organizations nonetheless pulled together, in a manner unparalleled since suffrage, to hold on to past gains in female labour force participation. 19 In Canada, however, the married woman wage-earner proved no symbol of unity for women's groups in the depression. As I have shown elsewhere, many women reformers, some of whom were long time supporters of women's rights in other matters, joined in the attacks on employed women who were either married or from well-to-do families. 20 The NCWC and its locals proved particularly timid on the question, with many women and several locals standing firmly in opposition to the employment of wives. Even in the 1920s, a decade generally more sympathetic to the presence of women in public work, the National Council, slightly more progressive than some of its locals, would risk only cautious support for the working wife through argumentation that avoided any mention of "natural rights" or personal preference. A1928 report prepared for the International Council on why married women worked, while acknowledging the trend for women to look increasingly to employment as an "outside interest," was nonetheless adamant that very few of even these women were working for the "purely selfish motive of a desire for personal adornment or for living in more luxurious surroundings;" rather, they were only trying to improve their standard of living or enhance their children's educational achievements. Moreover, it seemed that the bulk of the married female work force had much more modest aims: they took jobs to ensure their families had food on the table and clothes on their backs.
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By 1933, however, the NCWC's Trades and Professions Committee (the one most directly involved with employment and unemployment issues) underwent a change of heart No longer was the Committee so confident about the legitimacy of working wives* motives. Undoubtedly influenced by prevailing popular opinion, nagging suspicions were voiced that married women were working for luxury and stealing jobs from the needy: men and single girls and even many older unemployed women dependent on their own resources and experiencing special hardships due to age discrimination. Under the convenership of Mary MacMahon, a confirmed adversary of working wives, the Committee all but withdrew completely its former modest support. Except when employment was a financial imperative, MacMahon insisted, a married woman's "spirit of fairness should whisper for her to remain in the home."
22 Similar sentiments surfaced the following year at the annual meeting when the lew's trio of married women resolutions and clear call for supportive action from National Councils caused a flurry of debate.
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Later in the depression, a change in leadership of the Trades and Professions Committee (and possibly in its membership as well), encouraged greater tolerance. As convener, Eva McKivor used her authority in 1936 to try to sway hesitant or hostile Trades and Professions Committees within Local Councils to stand behind the wage-earning wife. "Even though we may or do believe she should not be at present in this competitive field," she reasoned in a circular to local conveners, choosing her words carefully in anticipation of resistance, "we must not criticize her right to be there."
24 If she was able to change some Council women's attitudes, the NCWC still did not accept the challenge posed by its international parent, the icw, to form a "united women's front" in defence of women's economic rights.
A few Local Councils, however, stood apart from the National in exercising a stronger commitment to gender equality in the workplace. The Vancouver LCW, living up to its reputation as one of the boldest Councils on feminist issues, lent unqualified support to the ICW married woman resolutions, as did Councils in Victoria, Moose Jaw, Niagara Falls and Owen Sound. 25 Yet support for the principle did not necessarily mean that the employment rights of wives was thrust to the forefront of their political agendas in their own communities. Pressured by the absence of government response to unemployed women and girls, many women's organizations felt obliged to direct their limited resources towards the provision of relief services for women. The Vancouver Council, for example, was so preoccupied with pragmatic relief-related activities, especially those concerning single jobless girls, that it seems to have had little energy left over to put much concrete action behind its various resolutions demanding all women's right to jobs.
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The Local Council in Montréal launched probably the most vigorous defence of women workers, despite the fact that its Trades and Professions Committee, which would normally deal with such issues, was defunct during the early years of the depression and not too active in the later years, its members apparently unease over female employment-reflects a determination to hold on to workplace opportunities they believed were rightfully theirs. 36 The relative strength of the federation, in spirit if not in dollars, may also suggest how great was the need among white collar women for mutual emotional support against shared financial anxieties and the sting of public tirades directed at girls and women with jobs. Unified in their commitment to single women's workplace rights, local clubs were frequently split over the place of married women in business. 37 The majority of club members were, after all, unmarried women, mostly employed but some unemployed, in an economic and ideological climate which pitted women against each other based on their marital status. Nevertheless, internal disputes about married women, particularly apparent at the local level, were not extensive enough to block the Canadian Federation from officially and strongly endorsing their presence in the workplace. By the second annual meeting, in 1931, a resolution was passed formally registering disapproval of workplace discrimination based on women's marital status. 38 The resolution stated the Federation's position simply, without couching it in the language of either need or rights. Whatever sympathy was forthcoming from the membership for married women workers was probably due less to a political commitment to sisterhood or a feminist analysis of economic dependence than to a gut level understanding of their own vulnerability to antifeminist attacks. The minutes of the Canadian Federation's annual meetings reveal a pragmatically motivated membership aspiring to economic security and trying to carve out for themselves -be they secretaries or medical practitioners -a legitimate claim to "professional" status. During a mid-decade thrashing out of the married woman issue at a Federation convention in Calgary, what quieted disagreements was the observation of one member that moves to cast married women aside were only "the thin edge of the wedge to get women out of positions in the professional and business world." This was not depression-induced paranoia. It was fear based on an astute sense that femaleness itself was potential cause for suspicion in the work force of the depression.
Knowing full well the disastrous repercussions of gender discrimination for white collar women already marginalized in the labour force, the Canadian Federation remained committed to winning gender battles for the women it represented. Especially wary of employer initiatives to masculinize the workforce, locals were urged to study and report on the nature and extent of discrimination in their communities. In 1933, the ugliest depression year, the President of the CFBPWC lashed out at employers and politicians using sometimes "subtle" and other times "open" propaganda to replace females with males and lower women's salaries, a practice found to be most prevalent in teaching and banking. Speaking with a passion reminiscent of the earlier generation of suffrage reformers, and nodding at their efforts on women's behalf, she impressed on her audience that female gains in the public sphere were "ours by right of a difficult conquest and painstaking labor." "O! foolish people, do they think they can stay the March of progress?" Women, she predicted, would not easily give up their hard-won trophies and crawl back to their homes in defeat, ami feminists could be certain of that. Female energy repressed in one place would erupt elsewhere with equal force. Women, for example, would counter discrimination by setting up their own all-female businesses; there were already signs of such a trend underway.
The CF President was combining here an appeal to historical inevitabilityan old centrepiece in feminist argumentation -with a vision of women's essential role in creating their own history. Several years later, at the 1937 meeting, discussions about women's employment seemed much more defensive. The Federation President opened the meeting insisting that "It is not so much women's right to work with which we are concerned as it is her need to work." 41 A Québec representative, still stunned from the near victory of anti-working women forces in the provincial legislature two years earlier, thought it essential to "prove to the men" that the lingering depression was not the fault of women. Certainly appeals to the march of progress or to women's right to work for fun and self-fulfillment would not have helped exonerate women from blame. Not surprisingly, it was the economic imperative for wives to work that was referred to repeatedly by then. It constituted, for example, the backbone to a Saskatchewan report responding to the International Labor Organization's request for information about male/female wage rates and women workers' responsibility for dependents. Married women only work for necessity, the western representative told the convention, adding that there couldn't be more than fifty wives working in Regina just "because they want Clearly disappointed by the relatively weak-kneed response of the Canadian women's movement, Graham thought "the whole subject of Feminism" was wanting "a good airing." /// FEMINISM, and in particular the question of married women's employment, had in fact received an airing in forums other than the liberal women's organizations. Debates about women's place raged in the popular press of the early 1930s, especially in the letters to the editor sections, and although the overwhelming majority of writers were camped with the forces of opposition, there were a few brave souls who dared to defend the beleaguered woman worker. A few were well known public figures, but others were not, and some joined in the debates only under the veil of anonymity. A brief sampling of some of these voices appearing in the mainstream Toronto press as well as in national magazines like Chatelaine, The Canadian Forum, and The Canadian Home Journal reveals at first glance a preponderance of arguments compatible with conservative gender assumptions, reflecting the rising popularity of the politics of gender difference. But a closer look reveals an array of arguments drawing on either equality or difference, or weaving the two together. Equal rights thinking was still alive in Canada, and not just within the Montréal Local Council of Women. Moreover, an analysis of the opinions expressed by defenders of employed women points up some limitations of sticking to a polarized frame of equality and difference to understand the contours of feminism in the period.
In the social and economic context of the depression, writers trying to defend women workers were forced into building their argument at least in part around a rebuttal of the most common charges laid against women. Accusations that women were stealing jobs from male breadwinners whose children were starving, that married women were taking jobs away from single girls who were then forced onto relief or into prostitution, that married women were driving to work in limousines past lines of jobless outside soup kitchens, that young girls were only working for good times and fineries -these were allegations with tremendous inflammatory power that demanded response.
On a purely practical level it was important for defenders to counter the erroneous assumptions and faulty logic behind such claims. Thus the case was repeatedly made in the pages of the press, as it was often at conventions of women's organizations, that women's earnings were crucial for self or family support, especially in the working class. And when cornered all but the most narrow-minded antifeminists had to concede that a great many single girls were "legitimate" breadwinners and that there were also certain economic circumstances that necessitated married women's workforce involvement 46 * Surely that was not desirable. It was also expedient for defenders of working women to argue that far from causing the unemployment crisis, employed women, of the middle class at least, were in fact contributing to job creation, most particularly for domestic servants, but also for men who could be hired to do odd jobs around the houses of busy double income earners.
49 Some pushed the point to emphasize how married women's employment benefitted the economy since women were the country's major consumers:
It is generally admitted that it is women's needs and tastes and extravagances that make the wheels of industry turn. Just think of the slump in business there would be with no women on the payrolls -more men out of jobs.
50
If it made good practical sense for working women and their sympathizers to refute the image of the selfish pin money worker by drawing on these economic arguments, not all correspondents were writing in this vein merely to score political points; many were reacting on a personal level to a deeply felt sense of grievance that they should be depicted as bread snatchers and home wreckers. One woman who had recently lost her job because her husband had one wanted to share with readers of the Toronto Mail and Empire her difficulties in keeping a family of six going when her husband made only $26 a week and had no steady work all winter. In producing her monthly budget for critics to scrutinize she appealed for understanding of her family's need of additional income. 31 Defenders of working women possessed a good understanding that the attacks on women workers were not just motivated by rational assessments of who were and were not the rightful breadwinners. The "real" issue, the Canadian Forum editorialized, was the old belief "that woman's place is in the home."
33 Efforts by defenders to cast the working woman, especially the working wife, as selflessly bound to home and family, pursuing paid labour only out of economic necessity, reflect a desire to soothe public fears -and perhaps for some their own fears as well -that the traditional gender order and the family itself were not breaking down under the weight of the unemployment crisis. Some other common arguments tending to shore up conservative gender ideology were that employment keeps girls good and out of "trouble," that employment made wives better companions for their husbands, that discrimination against married women was contributing to the decreasing marriage rates confirmed by studies of youths (since not many youths could get by on just one income) and also to the increase of extra-marital sex.
Despite Other women declared that it was simply "unfair" to treat women differently from men, that this was a relic from an outmoded time when women truly were the economic dependents of fathers or husbands, and that discriminatory policies would represent an erasure of years of struggle by feminists and a denial of women's fundamental rights as independent beings. 5 *Gwethalyn Graham, referred to earlier lamenting the slipping away of feminism, argued for a rejection of the narrow biologism poking its head through popular psychology, and urged readers to confront squarely the question of "whether or not women shall be entitled, as individuals, to work for the sake of the work itself." 57 While Graham came down hard and clear on the side of the equalitarian tradition, many other writers drew simultaneously on equal rights and maternal thinking. Preferring to grab at whatever arguments seemed to do the trick, they showed none of the unease with the ideological contradictions that had prompted Montreal's Carrie Derick to advise women they could not have it both ways, expecting equality on the one hand and special privileges on the other. For example, one of the letter-writers who wrote to the Toronto Star in defence of women's hard-earned "rights" also thought it might be true that women's first duty was to home and family.
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' And it was commonplace to combine arguments based on "fairness," equality and individual choice with those based on the imperative of financial need. Harriet Parsons, a Toronto journalist for the Canadian Home Journal, utilized the language of rights, embraced the importance of women working for pleasure and fulfillment (observing "Not being needed is worse than not being fed"), argued that men and women shared identical interests in the economic crisis and that businesses should revoke any married woman bans. Yet despite her commitment to equality principles Parsons, like so many others, could also be found reasserting gender difference, suggesting for example that young men's salaries be raised as a strategy to encourage more youth to marry. One of Canada's best known early feminist reformers, she has generally been portrayed as a maternal or "social" feminist, more concerned with welfare and other reform measures affecting women and children than with principles of women's rights, more interested in the vote as a tool for social reform than a symbol of women's equality. 60 Although she may have leaned more to this side, her public statements on female employment during the depression suggest that she cannot be parked too rigidly on the side of difference alone.
Undeniably, she downplayed the joys of jobs for women and avoided arguing in the abstract about rights. Instead, led by a legal mind sticky about logic, MacGill first exposed the fallacious thinking of those who saw in women both cause and cure for economic depression, beginning with the fact that no exodus of female workers could make a dent in male unemployment since most men would not do "women's work" such as domestic service and stenography. Compelled to respond to prevailing cynicism about why women took work outside the home, MacGill chose to emphasize economic factors more than social and personal ones, portraying women and girls as crucial economic contributors to their families and as indispensible workers to industry. Drawing on her years of experience in the Juvenile Court and on the Minimum Wage Board she observed how much more familial in orientation were young working girls than boys; they poured their wages and their energies back into families which depended on the economic, social and emotional roles they took on. In her descriptions of employed wives she underlined a similarly selfless female preoccupation with family welfare, pointing to women who used their pay to put food on the table, to help with the bills, to give their children more opportunities for education and a higher standard of living, or to save for old age.
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But there is also an emphasis in her writing on women's "sameness" to men. Like men, she insisted, women have always worked -they have just not always been paid for it -and when they are remunerated they had a right to equal pay for equal work. Like men, women experience need: "Being jobless is not a matter of sex, and suffering caused by hunger or cold is not limited to either men or women." 62 Like men, women often had dependents to support. It angered her that married women were singled out as undeserving workers presumed to be living with male providers, and she reminded readers of the woman with an unemployed or underemployed husband, and of the woman with a sick, disabled, incompetent, irresponsible or lazy husband who, along with the children and often an older parent If he is wealthy it is still not held that he should not hold a position or job. He is not urged to stay at home and be the perfect husband helping with the dishes, firing the furnace and playing golf in the afternoon.
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Not only should we conclude that MacGill drew arguments from the feminist traditions of equality as well as difference, we should also notice how the economic need argument itself does not belong solely in the interpretive category of difference where it has generally been placed by feminist historians. If MacGill used the need rationale to breathe life back into the image of women as nurturing mothers and dutiful daughters, different from men in their selfless commitment to family life, clearly she also used it to establish women's sameness to men and so to reinforce women's claim to equal consideration and treatment. Given the strength of popular fantasies depicting men's wages feeding hungry bellies and women's wages buying frivolous extras from silk stockings to fancy cars, it was important to remind people of the basic economic realities that led the majority of women and men to view paid work as primarily, though not necessarily exclusively, a means to live. MacGill knew well from her own life, which was marked by financial insecurity, 64 that however enjoyable and stimulating work might be, it was the pay cheque, not the personal fulfillment, that enabled survival. In stressing the economic significance of work MacGill was also echoing the priorities of many It is not because women are generous with their money to parents, children, nieces and nephews, brothers and sisters, an aged aunt or uncle-although these things are true-that I defend her right to work for pay. It is not that women are good spenders and spending keeps money in circulation that I defend women's right to work.
It is that women, to be spiritually happy, must work -she must make her contribution to the highest good in any way that seems to her best"
70
This was a courageous position to take amidst the social and economic conditions of the depression and she never backed away from it.
Despite her clear debt to equal rights thinkers, Macphail also espoused elements of matemalism that should not be overlooked. She was not adverse to drawing on the familiar housekeeping metaphors when pushing for women in politics, and especially when addressing the issue of women and peace, one can see her making assumptions about women's unique capacity for nuiturance and pacifism that borrowed not just on an analysis of social conditioning but also on women's different "nature." ''Woman," she insisted, "is by nature, constructiveto produce and to preserve life is her great function -all destruction is an offence to her womanhood." 71 Macphail's dues to both equality and difference are best combined in her reliance on familiar arguments about the historical inevitability of women's involvement in paid work outside the home. 72 As Nancy Cott has observed, this was an argument that bridged the equality and difference divide for it "gave weight to economic need, and demand factors in the economy, as much as 'rights,' bringing women into the labour market." 73 Indeed, Macphail, and for that matter MacGill, can be read as constituting what Mary Poovey has called "border cases," women who in thought and in life straddled the divide and so expose for us the artificiality of its binary construction. 74 Not only did some women draw on the broad traditions of both equality and difference, the cases of MacGill and Macphail suggest that we miss some of the complexities if we rigidly strap the need argument to difference and the fulfillment argument to equality. Both working for need and working for fulfillment could be read as assimilation to the male model and hence as expressions of women's sameness and equality to men, since ultimately a man's right to work was presumed to lie both in his need to support dependents and, although less acknowledged in the depression, in his obligation and desire to perform a useful job in society. V IN CANADA during the 1930s there was not as much of a unified defence of the woman worker as there was in the United States, but nor does there appear to have been such a unified campaign against women. Among defenders of working women a shift in emphasis is discernable during the depression from the language of rights and personal preference which received some attention in the twenties, to the language of economic need, but this shift is not as pronounced as historians 71 have discovered in the U.S. Since equal rights feminism has never been as strong in Canada as it has in the U.S. or Britain, it is perhaps not so surprising to see less of a rigid break with the past in this period. But this paper reminds us that equal rights thinking is not entirely absent from the Canadian right to work debate.
Despite our tendency to impose the equality versus difference construct on both our writing of feminist history and our feminist activism, most organizations and individuals have not in fact argued consistently from one perspective or the other. Instead, as Scott observes, feminists (and, we might add, their supporters who may not always identify themselves as feminists), have tried "to reconcile theories of equality with cultural concepts of sexual difference." Certainly such reconciliation was evident in the defence of women workers in Canada of the thirties." One might hypothesize that a rigid dichotomy between equal rights and difference has been forced on the past by contemporary feminist historians, for as suggested above although historians have commonly read the argument from need as an assertion of women's family ties, and hence a reinforcement of separate spheres ideology, it can also be interpretted as an attempt to assimilate the woman worker into the male worker model, since what was being demanded was women's right to work on the same economic grounds that men's right to work was presumed to rest, namely on the basis of his need to support himself and his dependents. So assimilated, it was hoped that women could establish their claim not just to jobs but also to relief. Since the very category "worker" was presumed to be male in the depression, with single women only included because their need for self support likened their situation to that of men, sharp reminders of women's breadwinner roles were necessary statements about the sameness of women to men. Thus, although the need argument came in the thirties to dominate the feminist defence of women's employment rights, this did not in itself signal a conservative retreat from feminist principles of equality advocated more boldly in the previous decade. Women's investment in employment in the depression needed to be articulated from an economic and a social perspective. Unfortunately, there were too few in Canada like Macphail who insisted on the legitimacy of both. 
